
SMART. . . .
GOALS

Define your target
outcome of the goal.

MEASURABLE /
MILESTONES

Plan how you will 
track your results.

List needed skills,
tools, & components. 

List why this goal is
important to you.

TIME-BOUND
Determine the due
date for you goal.

SPECIFIC

ACHIEVABLE /
ACCOMPLISHMENTS

RELEVANT /
REASON
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